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Prevention Practitioner
Technical 2B
Prevention 

JOB DESCRIPTION

	 Job Title:  
	Prevention Practitioner (Community Outreach)

	Grade / Role:
	Technical 3B

	Reports to:  
	Prevention Community Outreach Team Leader

	Section:  
	Delivery

	Department:
	Prevention



	
Job Summary


	West Midland Fire Service Prevention Education is integral in contributing to keeping our communities Safer, Stronger and Healthier.

Under the line management of the Prevention Community Outreach Team Leader, 
Prevention Practitioners work to the Prevention Strategic Priorities within ‘The Strategy’ and in line with the Prevention Policy to ensure that education programmes are accessible, targeted and prioritised to those who the CRMP identifies as being most at risk and vulnerable to fires and other emergencies.


Working with support from colleagues in the Support Team and the wider Delivery Teams, and through engagement with internal and external stakeholders/partners, Practitioners will be required to prioritise, plan, allocate and deliver prevention education programmes at WMFS sites and in a wide range of external Educational settings as required. 

The Prevention Practitioner role will be responsible for the day-to-day delivery of prevention education programmes.  







	
Responsibilities and Duties


	
Under the direction of the Prevention Officer Team Leader:

1. Ensure that, education is accessible to at risk groups.

2. Deliver education programmes effectively.

3. Take accountability for your own work

4. Engage with partners and educational establishments to book education sessions. 

5. To actively publicise and promote prevention education 

6. Provide support to ensure that education programmes are quality assured, evaluated and that good practice and organisational learning is effectively shared and communicated across the organisation.

7. Be responsible for organising and managing own workload within WMFS guidelines.  

8. Ensure that your own job-related skills and knowledge are up to date.   

9. Uphold and actively promote the health, safety, and wellbeing framework. 

10. Uphold and actively promote equality, diversion and inclusion and the Core Code of Ethics 

11. Maintaining confidentiality in line with the Data Protection Act 

12. Able to meet the criteria specified in the Behavioural Framework 

13. Evidence of Continual Professional Development 

14. Support the implementation of ICT systems for the delivery of education programmes

15. Ensure the application of safeguarding policy, procedure, and practice in line with the teams’ roles and responsibilities. 




	
Special Conditions

	
This role is 39-week term time. 

Will be expected to travel and work in locations across the West Midlands





	
Role related knowledge, skills and experience


	
Essential 

· Qualification and/or relevant role-related experience appropriate to the requirements of the post 
· Broad knowledge of all areas of Prevention
· Detailed understanding and knowledge of the professional specialist area 
· Trusted and able to deal with confidential issues. 
· Good interpersonal skills and ability to communicate effectively with a wide range of people including verbal and written communication skills.
· Experience of communicating and presenting to a wide range of audiences
· Be self-motivated, persistent and can persuade and influence others. 
· Able to build and maintain working relationships with a variety of stakeholders.
· Ability to work unsupervised.
· Effective and professional communication skills for a wide range of audiences
· Experience and knowledge of working with children, young people, adults and/or community groups in formal or informal settings
· Able to plan and prioritise own workload. 
· Able to meet the criteria specified in the Behavioural Framework
· Evidence of Continual Professional Development





	
Qualifications


	
Essential
· Relevant role related qualification

Desirable
· 




	
Level of DBS required (eg: Basic, Standard, Enhanced, Enhanced with Barred List)


	Enhanced with Barring List 
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